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AGGREGATED DATA COLLECTION REPORT 

Case #:  HR002 
STAFF TURNOVER RATES  

2009-2022 

Data Source:  HUMAN 
RESOURCES DEPARTMENT   

Performance Area:   
STAFF RETENTION  

Data Collection Method:               
STATISTICAL ANALYSIS   
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NOTE: Annual target for staff turnover established by agency Human Resources committee at 20%.  Due to 
the pandemic interim target established at 30%. 

Target met or close to being met at rate of 69% above. 


